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Govt to seek corporate honchos'
help in finding IIT directors

Abmi TANDON/TNS

New DeLHI, SEPTEMBER 17
The government is all set to
take corporate help in seek-
ing candidates to head its
premiere technical institu-
tions, the Indian Institutes of
Technology (IITs).

Faced with a dearth of
applicants for the posts of
directors of these undergrad-
uate engineering institutions,
the Ministry of Human
Resource Development has
decided to write to top indus-
trialists to suggest future
leaders for the 15 IITs.

Speaking to The Tribune
exclusively, HRD Minister
MM Pallam Raju said, "I
will write to corporate heads
of industries such as Wipro,

Reliance and others and take
their help in finding the right
leaders for the IIT system.
That would help us broaden
our selection base, which is
right now a little confined to
academics. The idea is to
engage top technocrats of the
country in selecting the best
minds for the IIT system."
Raju said efforts in that
direction were necessary
because all top technical insti-
tutions were now expected to
acquire both academic and
market edge to find future
solutions and raise funds.
"IITs are expected to find
solutions to urban problems
of our times such as city
development and alternative
energy resources use. They
are also required to generate
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more funds by establishing
industry
nocrats can be of help in
achieving these objectives.
They can suggest candidates
fit for the top IIT jobs apart
from the usual academic route
we practice," Raju said.

linkages. Tech-

The decision to involve

corporates follows the reali-
sation that few quality appli-

P-9

cations were coming forth
for IIT directors' posts. Most
recently, the ministry was
found struggling to find qual-
ity candidates for the post of
IIT-Jodhpur Director.

"We got just 30 applications
whereas one would have .
expected many times more.
Of these, we were able to
short list just about five. The

selection base is thus very
narrow and we wish to widen
that," ministry officials said.

Besides Directors, the
search for IIT faculty is also
becoming tough for the gov-
ernment and individual 1I'T
boards of governors. At pres-
ent, out of around 5,000
sanctioned posts in the 15
II'Ts, almost 1,611 are vacant.

Data from the II'T, Madras,
shows the institute managed
to recruit just 32 faculty
members last year. "IIT direc-
tors are expected to lead
recruitment drives and moti-
vate technical talent to join
the IIT system. That explains
why we are placing so much
emphasis on the right kind of
leaders as directors,” min-
istry sources said.
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0% sanctioned teaching

posts in lITs Iying unfilled

Teacher-Student
Imbalance Will Take
10 Years To Correct

Hemali Chhapia | NN

Mumbai: Facing a severe faculty
crunch, the Indian Institutes of
Technology have projected that it
will take the elite institutes closetoa
decade to get to the ideal teacher-stu-
dent ratio. The government stipu-

»Faculty quality, P 21

lates IITs must have a teacher-stu-
dent ratio of 1:10, but at present, the
ratioisanareaof concern.

Of 6,522 sanctioned faculty posi-
tions nationwide, 2,618 are unfilled.
Thus, across campuses, there is an
approximately 40% shortage of
teachers. While student intake has
risen by 54% since 2006 in the wake of
the 27% OBC quota and the expan-
sion in the number of seats, the
teacher-student ratio at campuses is

" Across India

around 1:15. It is the worst at IIT-
Roorkee at 1:20 and the best at the
newer institutes of IIT-Ropar and
IIT-Mandi, where there is one teach-
er for every two students.

The all-India faculty strength is
3,904 at the moment. “Generally, the
older II'Ts have been pickingup about
35 to 40 new teachers annually,” said
aniITdirector. “Butstudent strength
hasrisenrapidly because of the OBC
expansion and also as PhD numbers

Vacant (Teacher-
Student Ratio)

Sanctioned
Facuity Posts

6,522 3904

went up. It isn’t possible to take facul-
ty numbers up so sharply so quickly.
We are going to takefive to 10 years to
reach the ideal teacher-student ra-
tio,” headded. ‘

IIT-Bombay director Devang
Khakhar said faculty quality had got
better with time, with most recruits
having an overseas PhD. Almost all
those who are joining the old IITs
have international teaching or work-
ingexperience, he said.
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lITs: We can’t
compromise on
faculty quality

Hemali Chhapia | TN

Mumbai: The elite IITs ac-
knowledge a faculty crunch,
but insist they will not dilute
quality standards. “We cannot
and do not want to compromise
on the quality of teachingfacul-
ty just because we are facing
staff shortage. Weacknowledge
that our existing teachers have
been taking the extra burden,
but we are constantly looking
for good people,” said IIT-Roor-
keedirector Pradipto Banerjee.

Also, the HRD ministry has
agreed to create a new cadre of
technical staff to man and
maintain laboratories at the
tech schools.

- For long, the faculty and the
staff shouldered the responsib-
ility of running the labs.

For thefullreport, log on to
www.timesofindia.com
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Seven lITs in top 800

MIT tops the QS
World University
Rankings yet again;

no Indian university in

the top 200

HT Education Correspondent
arvard University
moved up to the sec-
ond place, with the

Ilnivm'sity of Cambridge fall-

- ing to the third spot in the QS
World University Rankings
2013-14 that were released last
week. Massachussets Institute
of Technology continues to be
the top-ranked university.

This year also saw a record

-six UK institutions in the top
20 with Edinburgh and King’s
College London featuring for
the first time. There are three
Indian universities in the
top 300 and 11 in the top 800,
which includes seven Indian
Institutes of Technology
(IITs). In 2012 too, there were
11 universities in the top

- 800. The top Indian univer-
sity in the list — IIT Delhi
was ranked 222, IIT Bombay

THINKSTOCK

Massachussets Institute of Technology

233 and IIT Kanpur 295. IIT
Madras 313 and IIT Kharagpur
346, the few institutions to
make it to the top 400.

The indicators for rankings
taken into account include
academic reputation, employer
reputation, faculty-student
ratio, and proportions of inter-
national students and faculty.
First compiled in 2004, the QS
World University Rankings

- currently considers over 2,000

institutions, and ranks over
800. The top 400 are ranked

individually, whereas those
placed 401 and over are ranked
in groups.

The National University of
Singapore, ranked at 24, tops
the list of top Asian universi-
ties followed by the University
of Hong Kong and University
of Tokyo at 26 and 32, respec-
tively. The best-performing
countries in terms of number
of universities ranked were
the US (144); UK (69); Germany
(42); France (40), followed by
Japan (38).



Opportunity to invent,
design and build things -
Engineers apply creative imag-
ination to convert scientific
knowledge into applicable
theories. Engineers help create
and refine the artifacts of
modern life. They seek,
through ingenuity and inven-
tion, to fashion a more livable
world;
Innovation is fun - From
earthquake resistant
homes, to lasers, microchips
and computers to dimpled
golf balls -engineers touch
every singke aspect of human
life today. In a time of rapid so-
cial and technological
changes, the creative thinking
of engineers has helped shape
today’s world.The
need forinnovation
in every field is most
criticaltoday than in
any other ary;
‘sLearning is
global - En-
igineering is
one ofthe rare

Lo
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professions
of modern
sciencewhere
leaming can be
applied across
theglobe,irmre-
spective of regional,
geographical and demograph-
ical differences Engineers are
trained to'exercise’ their brain,
develop the ability to think
logically and solve problems;
Make a difference to the
society - Engineers phy a
primary role in sustaining our
nation’s international com peti-
tiveness, maintaining our stan-
dard of living,ensuring a
strong national security,and
protecting public safety. Engi-
neers workon projects that
clearly benefit the society,
such as cleaning up theenvi-
ronment, developing prosthet-
ic aids for disabled persons,
developing clean and efficient
transportation systems,and in-
creasing the standard of living
in underdeveloped countries;
Challenging work - There
is no shortage of challeng-
ing problems.Thereis no sin-

- Times

»
o

gle answer in your books that
can prepare you for real-life
situations. You are required to
devise a solution and per-
suade others that your solu-
tion is the best one;
~»Professional freedom -

Engineers are treated with
respect and have a certain
freedom intheirwork. They
can influence what happens in
anorganisation and in doing
so,get many opportunitiesto
leam and grow through work.
There are ample career choies
post an engineering degree.
You can be an astrenaut, pro-
fessor, designer or film maker -
engineering teaches you to be
methodicalin approach and to
apply your knowledge in the
most effective manner. Leonar-
do Da Vinci,Neil Armstrong,
Jimmy Carter, Alfred Hitchcock,
Henry Ford and Yasser Arafat
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all had engineering back-
grounds;
Job satisfaction - The cre-
~ ation of so many inanimate
objectscan be termedto be
the result of engineering sci-
ence and no otherjob can give
you this kind of satisfaction;
Explore the world - Engi-
neers spend most of their
time being out in the field - be
it offshore refinery work in the
Gulfcountries,manufacturing/
maintaining/servicing the
productsin China, developing
safe drinking water systems in
India or excavating diamonds
in South Africa. An engineer
can never escape deputations;
, Financial security - While
this may not be the main

motivation,engineering

. DR.BINA DESAI GIVES YOU TEN UNBEATABLE
| REASONS WHY YOU SHOULD BE AN ENGINEER

Why should I be
@engineer?

graduates do receive excel-
lent entry-level starting
salaries;
) Greater understand-
ing of how things
work - An engineerqgains a
great insight into how things
work, whether it is how
planes manage tostayinthe
air or how enerqy is derived
from tidal power. An engi-
neering education helps to
have a good understanding
of technology and under-
stand the many challenges
facing our society. For exam-
ple,whydon’t we have elec-
tric vehicles rather than high-
ly polluting cars? And what
will we use forenergy when
oil runs out?
- The author is works
manager at Siemens
Healthcare factory at
Vadodara
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nengineer is usually asso-
A ciated with the image ofan

intellactual s prouting tech-
nical jargon all the time However,
this image throws little lighton
the real picture. Though engi-
neers are indeed a kot about tech-
nology, they have other skills that
are often forgotten. This limits the
Jjob roles that engineers are as-
signed and their full patentialis
not actually tapped.

Technical knowledge is un-
doubtedly enginears biggest
strength in their jobs. Ashish
Bhatnagar, CTOD and co-founder,
mydala.com,elaborates, “Techies
hawve an inherent trait of working
on reasoning and data. Good en-
gineers are prat-
tystrong
with their
database
skills and

One man's

‘magic’ is
anather
man’s engineering.
‘Supernatural”
i a null word.

ROBERT A. HEINLEIN

THE STORY

Times Ascent,Page: 47,

PALAKBHATIA EXPLORES THE MULTITUDE OF SKILLS POSSESSED BY ENGINEERS,

as a result, have the akility to mine
huge piles of data and figure outwhat
is happening behind the scenes”

However, they bear tha mindset of
being problem-solvers that give them
leaclarship and managerial abilities
too, Darashbir Singh, general manager
- engineering services, Accor explains,
“The core strength and job discipline
of an engineer comes with expeience
an«d exposure. They are constantly
adapting to emenging issuesand
problems. People working with them
come toconstantly look fanward to
their foresight and problem-salving
attitucle These attributas add up o
the strength of an enginear Mo raover,
engineers who offer better selutions
are recognised as leaders by their
team members and subordinatas.
There is no requirement of und erge-
ing any training prograrmmes to be-
come effective leaders.Engineers who
corme with a talent of resalving chal-
lenges are uniguea and rise as tha lead-
ers of the engineering fratemity.”

OTHER THAN THEIR TECHNICAL KNOW-HOW

Karunakar Panda, vice president, HR
\ascon Engineering Ltd tells us how
engineers are t@ined to be able to
function in diverse teams, Whenevear
askilled engineer tries to accomplish
the organisational objectives, hesshe
neads toworkin a team with mem-
bers of varied specialities. All ar =-
sponsible for completion of a quality
preduct. Including all team members
in the process, capitalising on the
strength of all individuals and promot-
ing an environment where allteam
members acguire new skills and
knowledge - these are the abilities
that enginears cash on.”

Ramesh Subramanian,global da-
livery head, Blue Star Infotech elabo-
rates,"Recruiters usually look for spe-
cific technical skills while hiring engi-
neers.While this is not a mistaks, the
prejudice is that enginears do nat
nead to have much by the way of
managerial or leadership skills - these
are sometimes even considered a
‘istraction’ With maturity at work-

Place and experience, most
engineers evolve into leaders
wheo not only solve prob-
lams, but also forasee them
in advance and take neces-
sary precautions to avoid
them.Theydevelop good in-
terpersonal skills, start man-
aging theircwn tzams and
learn the art of delegation.
Howsewver, if recruiters were to
understand the skills that go
towards making a‘goed en-
gineering candidate,

they would be well-

advised to look for
morathan pure

technical skills. The

entire process of
‘socialising” techni-

cal problem-

solvars into mana-

gerial or leadership
candidates can b con-
siderably shortened as are-
sult”

Page 7 of 17
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‘Smart engineering’is all about us-
ing insights to conceive, model and
scale an appropriate solution to a
problem oran objective.Scientific,
economic, social, and practical knowl-
edye is dpplied in the process. This
knowledge serves as an engine be-
hind designing, building and main-
taining structures, machines, systems,
materials and even processes.

NEED-OF-THE-HOUR
ENGINEERING:
INTHE BEFORE CHRIST PERIOD,
people focused on primitive
JOJ technology foragriculture-
® studying soil characterisa-
tion, improving irrigation sys-
tem,andfinding means of ploughing
land for harvesting.As civilisation
moved from the Stone Ageto the
Metal Age, the society leamt to cook
and prepare food. Agriculture to
heavy enginearing to electronics
engineering - various themes
have gotemp hasis during India’s
series of five-year plans. Today’s
‘need-ot-the hour engineenng’
is towards a wide deployment
of broadband and connectivity,
and an optimisation of required
infrastructure.
IMPROVISED
ENGINEERING
I CALL the second lever of smart en-
gineering as ‘improvised engineering.
This deals with how the same or simi-
larpumose is achieved by more so-
phisticated technology. For example,
in the early days, the shadow froman
anchored stick used to give relative
time-of-the-day. Currently, we have
watches ofall typesincluding high-
precision instruments that capture
the split-second difference between
winner and runner-ups in the
Olympics 100-meter race. Smart-
phones have mot only enriched voice
communication,but also eased file-
sharing and multimedia data transfer.

PERFORMANCE-
BOOSTING
ENGINEERING:
THE SUCCESS of a product or service
liesin its performance by relative as
well as absolute measures.'Perfor-
mance-boosting engineering’ seeks
to enhance performance by keeping
constraints in mind. Let us take the
example of the mobile phone where
we cumently leverage the octa-core
processor. The evolution from
single-core to octa-core
has enabled us toin-
corporate paralleli-
sationand in-
crease processing
power.Ina het-

Engineering

undergraduates

should not be

charged fees. They

should receive grants
not student loans, and
the government will
get the money back
long-term from
increased exports.

» JAMES DYSON

erogeneous processing environment,
appropriate partitioning of code
across ASIC, NSP.CPLLGPL), and MCLI
chips significantly drive up system
performance.This category of smart
engineering also encompasses devel-

Publication: The Times Of India Delhi;Date: Sep 18, 2013;3ection: Times Ascent:Page: 47;
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neering gives birth to new fields like
fiber optic communication that com-
bines optical p hysics with telecommu-
nication.The field of music, coupled
with acoustics engineering opens a
chapter of musicology by cross-polli-
nation of subtleties in both fields.

SMART-AU)

ENGINEERING:
AT TIMES, engineering plays second
fiddle to scientific projects- it helps in
next-level of scientific discoveries
through infrastructural support. Let us
consider the ILarge hadron collider
mega project recently conducted in
CFRN,Ganeva. The wvery simulation of
the Big Bang has been an engineer-
ingfeat - this hias been a pre-requisite
to determine what happens after the
big bang event. The sup port role of
engineering should not be miscon-
strued as engineering trivia. One
mouse can bother an elephant! One
bird can hit a planeand knock it
down.

SUSTAINABLE

ENGINEERING:
‘SUSTAINABLE engineering’encour-
ages us to build products that con-
sume less enemgy and cause least
damage to the environment. Let us
take the example of electronic circuit-
ry.Researchers have progressed to op-
erate digital chipsets in 1.8V instead of
3V or 5V Eneray-aware protocols have
also been designed. Thesa techniques
substantially help in overall power re-
duction for electronics equipments.
Sustainable engineering addresses

Page 8 of 17



with 80 per cent ots satiated toa
cost reduction.  swerse engineering.

. e havetried tour-
iture formula? We
~ugal engineering,
which dnves down the cost factor but
at times fails to maintain the durabili-
ty of the product.”Strp-down engi-
neering’ combines the strengths of re-
varsa engineering and frugal engi-
nearing. The enginearing smartnass
here is built around applving Parato’s
8020 principle and analysing how to
keep essential functionalities. The
goal is to selectthe top 81 per cent
featuras from a user perspective and
implementthem

nag
el
bine
prob
olog; ;
bacteria and viruses come to our food
through seil contamination and what
possible remedies could be taken up.
Geography knowledge in conjunction
with infomation system expertiss
paves the way for Geo-Information
System (G1S). Cross-pollination engi-

FOLLOW

GET TRENDING ON TWITTER: #AEM2013
FOR UPDATES ONASCENT ENGINEERING MASTERMIND,
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hawve all been playing roles in
talecommunication, cryptography
and other asscciated areas. Technolo-
gy is moving from virtual reality to
augmented reality. Userinteractions
are changing from touch-base to gas-
ture-controlled. Integration of audio,
visual and haptic feed back is becom-
ing a part of next user interaction.
Cuantum computing uses qubits
with superposition and entangle-
ment.Lsing these basic principles,
quantum teleportation al lows the
same entity to ba in two places simul-

taneously, but obsarvation decoheras,
Forward-looking engineering aims to

manifest scientific ideas areven sci-
ence fiction conce pts to rality.

-THE WRITERIS SENIOR VP AND

CTO, SAMSUNG INDIA -
BANGALORE
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@the hfe of an

engineer

ENGINEERS AND THEIR CREATIONS MAKE A
DIFFERENCE IN EVERY ASPECT OF OUR WORLD. ON
THE OCCASION OF ENGINEER'S DAY, YASMIN TA)
MEETS A FEW ENGINEERS TO FIND OUTWHAT A
TYPICAL DAY IN THE LIFE OF AN ENGINEER 15 LIKE

SOUMITRA SANA, head of Tech-
nology Centre, Bangalore, Nokia
Solutions and Networks:

The engineering
*¥ dream:1 completed
my engineering degree
from 1T Kharagpur and
then worked in Canada for
15 vears before returning
to India. I have worked as a
hardware engineer, soft-
ware engineer and now
manage large enginesring,
research and development
operations primarily in the
areas of dataand wireless
cormmunication. Tinkering
with things, building
things with my own hands
and simplifying complex
problems in the areas of
technology have been my
passion since my school
days.

A typical day: A typi-
cal day in an enginesr's life
isa combination of activi-
ties like designing, testing,
troubleshooting and docu-
menting interspersed

ing successful projects
apart firom the technical
skillz 15 a sound knowledge
of the big picture, ability to
multi-task and work in di-
verse teams and a great
amount of se]i'dlsmplme
For example, for an engi-
neer like me working with
N8N, I need to be thorough-
Iy aware of the immense
opportunities and chal-
lenges that the mobile
telecommunication indus-
try goes through, but at the
same time, be cognizant of
the huge dependencies and
expectations of ndividual
subscribers on this tech-
nology in today’s l1fe.

The usual glitchas:
The environment in which
an engineer works today
has undergone a sea
change. Products are more
complex and specialised;
development is made by
global distributed teams;

life eycles have shrunk con-

siderably and disruptive

technologies are the or-
der of the day. Agility in
execution, accepting and
adapting to frequent
changes, influencing a mul-
titude of colleagues and
teams and balancing per-
sonal life are challenges
that today’s engineers are
facing every day

The engineering
dream: I completed my
under graduation (84-88)
and Masters (8290) from
The Indian Institute of
Technology (1T}, Madras
and have since then
worked in various roles in
the operating systems and
networking space. I was
also an mdependent con-
sultant for a period of four
years. I was mainly moti-
vated by the satisfaction of
solving problems, especial-
ly the cnes which take time
and are difficult.

Atypical day: Tusual
ly try to start the day with
a review of what was done
and needs to be done for
the day Most of the time,
the challenge is to ensure
that you get the planned
iterms completed without
actmities slipping to the

next day.

The usual glitches:
Given the volume of de-
mand and pressure at the
work enwvironment, it is
easy to becorme focused on
just finding solutions, but
lose focus on innovation.
The ability to stay fo-

with a number of meet-
ings for reviews, plan-
ning and brainstorm-
ing. The key to deliver-

PLAY THE MOCK QUIZ O= "ASCENT ENGINEERING

n MASTERMIND OM:

Times Ascent:Page: 45;

cused on important things
to be solved and innovate is
a key challenge.

The engineering
dream: I graduated in
Pulp and Paper Technology
from Earnataka University
in Dharwad in the yvear
1982, securing second rank
in the University. T have also
received the national merit
scholarship for intermedi-
ate and degree courses, My
academic record remained
very good throughout my
student career Technology
has always fascinated me
and it further created alot
of curiosity about stunning
technical achievernents
around me.

A typical day: My day
starts with the planning of
all the problems that are
waiting to be solved. T think
and plan about how things
could work better and ex-
plore the different aptions
that can be implemented.
Organising and delegating
the right job to the right
person is also an important
task. I also plan toensure
that the rescurces are aptly
available and safety and en-
vircnmental issues are tak-
en care of. I always ensure
that responsibilities are
very well-defined at every
layer. For making the proj-
ects successful, Ifirmly be-
lieve in providing meral
support and encourage-
ment to boost the progress
of the people. Also celebrat-
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ENGINEERING
MASHERMIND

TO PARTICIPATE AND REGISTER, LOG ON TO
aem.tsmyascent.com

Ing success gives confi-
dence and builds trust in
people to face new chal-
lenges and make new proj-
ects success-
fual.

The usual
glitches: Accord-
ing to me, the real
challenge for any en-
gineeris the spesd and
accuracy of the task.

Evena very small mistalke
can lead tothe failure of
notonly the project, but at
times disasters too.




Former II'l1-Kanpur

director duped of
19 lakh online

Yogesh Joshi

= Yogesh joshi@hindustantimes.com

PUNE: Sanjay Govind Dhande,
former director of II'T, Kanpur
and a member of National
Security Advisory Board, was
duped of 19 1akh in an online
fraud after his bank account,
email and SIM card were tam-
pered with.

Dhande, 65, who lodged a com-
plaint at Chaturshrungi police
station, stated in the first informa-
tion report that some unidentified
fraudsters made 22 transactions
from his ICICI Bank account in
three days —September 7,8 and 9
—and siphoned off 19 lakh.

Appointed by PM Manmohan
Singh asamember of the National
Security Advisory Board, Dhande
was awarded Padmashree in 2013
for his contributions in the field
of science and technology.

According to Dhande, who
resides at Aundh in Pune, he did
not even get text alerts either on
his email or mobile phones, which
he usually gets when a transac-
tion is made. “Both my SIM and
email account have been hacked.
Asaresult I did not get any alerts
while my incoming calls had
also got blocked,” Dhande told
Hindustan Times over phone.

The fraud came to the ex-IIT-
K director’s notice when bank
executives called and asked him

DHANDE DIDN'T EVEN GET
TEXT ALERTS EITHER ON
HIS EMAIL OR MOBILE
PHONES, WHICH HE
USUALLY GETS WHEN A

o

to deposit necessary amount after
his account balance had reached
below the necessary level of
10,000. “All the three days when
the fraud took place were holidays
and, therefore, I did not bother to
either go to ATM and withdraw
money. I got to know about the
fraud only when bank called me
to deposit money.”

Police officials from the cyber
cell, which is probing the case,
said that Dhande’s bank account
mini-statement reflects total 22
transactions between September
7 and 9. Those transactions
include 12 online money trans-
fers and 10 online shopping
operations.

“We have got some leads, based
on which we are investigating.
We are sure that the case will
be cracked soon,” said assistant
police inspector (cyber crime
cell) Sanjay Tungar. According to
Tungar, online money transfers
have been made from Dhande’s
account to other accounts within
India.
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FOREIGN INVASIO

Will the HRD ministry’s proposal to allow foreign universities G =
to set up campuses and offer degrees in India find any takers - ”
among the top international academic institutes?

Bauri Kohli Altbach, research profes- may want to make money that the public
- sor and director, Centre —but that would be difficult  system will be
for International Higher

under the conditions placed weakened by
he Foreign Education, Boston College, by the Indian authorities—1  their entry.
Educational “Idon’t think there will be a think that placing conditions  They should
‘major move by foreign uni- on profit-making is a good ‘e required
(Regulation of Entry  versities to come to India. The  thing,” he adds. to admit,
and Operations) Bill, if passed preferred mode of operation Commenting on the pro- say 50%, of
byhﬂhm,mldhqn now seems to be partnering posal, Abhijit Banerjee, Ford the class on
paved the way for foreign with Indian institutions on
universities India. kinds of




HE recent action of
the ministry of
human  resource
development
(MHRD), asking a
University Grants Commission
(UGC) member to quit, is
under scrutinising discussion
among academicians. The
show cause notice issued by
the HRD ministry to psepholo-
gist and Aam Aadmi Party
member, Prof Yogendra Yadav,
asking why he should not ‘re-
tire’ as member of the UGC,
has triggered reactions about
the UGC'’s and similar other
bodies’ recent policy decisions.

Yadav claims that last year

in October, when the formation
of the Aam Aadmi Party was an-
nounced, he had proposed to
resign and consulted the then
HRD minister, Kapil Sibal’s of-
fice, which had advised him
against such an action. Further,
it is also claimed that various
similar actions such as a mem-
ber of the UGC becoming a
cabinet minister, and a card
carrying member of CPM be-
coming the chairman of the In-
dian Council of Historical Re-
search, among others, were
under discussion as well.

It is not a matter of worry
whether Yadav wins the final
battle with MHRD or not. The
real issue is the declining level
of leadership in UGC, particu-
larly memberships being given
to persons with weak knowl-
edge of the education domain.
If one critically studies the
contribution by the previous
chairman and commission
members, one is rightly dis-
turbed by the “strategy and ac-
tions of the commission”. In-
deed, when global education is
treated as the most critical
service in a knowledge linked
society and modern technolo-
gies are being used to deliver
education to students, we have

R TR NP
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Financial Chronicle ND 18-Sep-13

Revitalising educational bodies

- Arun Nigavekar

THE NEXT STEP: The main theme of education is to create matured youths who are socially grown and are
aware of continuously changing financial systems in poor, developi g and developed i

the past decade or so.
Planning to create 13 or 14
legal Acts in order to meet the
youth’s expectations in the ed-
ucation sphere seems rather
lousy. What was needed in-
stead was to create an integrat-
ed and interlinked approach
that matched global education-
al standards. However, when
one looks at the list of mem-
bers, (with no background in
the education field), recom-
mended by the MHRD to vari-
ous educational bodies, one
finds that these members are
education-business
propagators with deep con-
cerns about some legal provi-
sions of the commission that
strengthen their “for profit ed-
ucational institutions working
within the framework of legal
public structure!),, They, were ., who are familiar.
least bothered abotitthe state o/ country,
or central government's role in

and quality of education.

Educational bodies such as
UGC, AICTE and many others
have linked professional edu-
cation with fields like medical,
law and agriculture, among
others. Their roles are crucial
in these areas and that is why
they are supposed to be inde-
pendent entities. They are
even run, supported and ad-
vised by factual leaders of re-
spective domains. However,
today all the so-called inde-
pendent bodies are almost de-
funct and are run by persons
who have absolutely no contact
or familiarity with the ground
reality across rural India.

India has no choice but to
radically make these bodies au-
tonomous. Moreover, recog-
nised and authentic experts

the;changingiworld.-:
and the difficulties faced by
strengthening the relevance education institutions in

rural and semi-rural cities,
must be made part of such
long-term strategy devising
bodies. The real challenge is
to integrate various subjects
and faculties addressing is-
sues that accommodate sub-
jects, skills and knowledge re-
lated expectations of indus-
tries, business and govern-
mental bodies, and join hands
with world-renowned aca-
demic, research and develop-
ment institutions. The main
theme of education is to cre-
ate matured youths who are
socially grown and are aware
of continuously changing fi-
nancial systems in poor, de-
veloping and developed
economies.

If educational bodies exer-
cise policies created by the

c¢entral/government, inj;the. |
right-&ense; thenthey would,

succeed in establishing opera-
tional contacts with state gov-
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ernments. This would set up
operational and professional
links with the state MHRDs. In
the long run, states would like
to be a proactive part of these
bodies. Today, these intuitions
are looked upon as central
MHRDs, but earlier, it used to
be a balanced view since the
same political party was re-
sponsible at both the central
and state level.

Unfortunately in the pres-
ent scenario, these organisa-
tions are run by people who
are academically incompe-
tent, afraid to be honest while
devising schemes and are
worried about their own posi-
tions (mainly because they
got various positions by pleas-
ing the government in the
first place). They are not or-
ganically linked with colleges
and public as well as private
universities, which are in di-
rect touch with the growing
youth. In addition, they are
struggling to survive the com-
petitive environment created
by professional private com-
panies that attract youths by
offering practical education
required by industries. These
private educational ‘compa-
nies’ provide hands-on expe-
rience to students by estab-
lishing contacts with growing
industries to understand ex-
pectations of graduates,
bringing in working staff from
industries and involving stu-
dents in direct project related
experiences.

So the government must
quickly revitalise UGC and re-
lated bodies by making them
autonomous, and monitor
that only honest and competi-
tive persons become a part of
such institutions.

arun.nigavekar@mydigitalfc.com
(The writer is
) wor fformer chairman of UGG, -

o oo fdrmer vice-chandelloréfsr

University of Pune and
founder director of NAAC)
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In a first, Chennai doc uses
Google Glass to air ops live

Ekatha Ann John | TNN

Chennai: When the surgeon’s scal-
pel drew a red line on the patient’s
abdomen, two blocks away a group
of medical students leaned toward
their screens. The procedure was a
simple hernia operation, but the
surgical team members were un-
usually upbeat as they turned to
look at the latest gadget in the oper-
ation theatre—the Google Glass
worn by their chief.

As the medical fraternity in the
West debates the usefulness of the
newest device produced by Google,
doctors in India have joined the cho-
rus with bouquets and brickbats,
even as a surgeon in Chennai be-
camethefirst in India tolive-stream
a surgery using the Google Glass.

On Tuesday, Lifeline Hospitals live-

‘woman to medical students two doors ¢
“P%opléneedtolmowwhatishap-

;mocksawayusmcoogleGlm“It
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Google Glass is a wearable computer
that has a frame simil